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School context and highlights
Torrensville Primary School caters for students from Reception to Year 7. It is classified at category 6 on the Index of
Educational Disadvantage.
By the end of 2018 we had 334 students compared to 295 enrolments in 2017 and 272 students in 2016. This meant we started
the year with an additional class. Torrensville Primary had 12 mainstream classes and our District Special Class. One reason
for the increase in numbers was the steady stream of transfers from private and independent schools. Of our 334 students, this
included 21 ATSI students, 26 students identified as having a disability - 9 students in Room 9 (district special class) plus in
mainstream 1 with an A level, 11 with a D level and 3 with an I level of support. 22% of our students are school card. Our
school community is diverse with 40 different nationalities represented (45% EALD).
2018 has been an excellent year academically, socially and physically at Torrensville Primary School. We would particularly like
to highlight:
The official opening of STEM area , where students had the opportunity to share our use of new touch screens, probots,
bluebots, 3D printer and Makers Empire software. Our journey into STEM learning continued with two teachers participating in
the STEM 500 training program - focussing on Technology.
Our NAIDOC week celebrations included a performance "Footsteps in the Sand" and a special assembly run by our Indigenous
students.
Our Garden Project/Sustainability continued to grow - highlighted by a well supported working bee to create our new
garden/outdoor learning area.
Staff participated in Professional Learning with other schools in our Partnership (Learning Design, Assessment and Moderation
in Maths) and as a whole school (Lee Watanabe Crockett developing greater understanding of Solution Fluencies- the 6Ds and
Dee O'Connor on Play and taking risks as part of the curriculum and yard play.)
We held a special assembly to celebrate 3 of our students who had results in the top 1% nationally - an amazing result for
public education.
We celebrated our involvement in the Arts with our performance of "Max's Monster Music Mix" and an end of year music
concert with 47 students performing.
We ended our year with our annual whole school celebration End of Year concert. It was also an opportunity for our school
community to celebrate the careers of our retiring teachers Bronwyn Matthews, Sue Keane and Pat McCarthy.

Governing council report
Our school has continued to grow in 2018 and will grow further in 2019 as we come close to reaching our full capacity. This
level of growth has not been matched by other schools in our area and is a reflection of the growing esteem in which the school
is held by the local community. This is a considerable change to the situation six years ago.
As a school community we should take considerable pride in this achievement. However as we grow larger, we need to be
careful to retain those qualities that have made the school increasingly popular with prospective families.
At the heart of the success of the school in recent years has been the sense of community at special events, such as the Sports
Day, the Book Week Parade, the School Quiz Night and the end of year concert but also in the day to day running of the
school. This is driven by the high attendance by parents, grand-parents and other care givers and the active and willing
participation in all elements of the school environment by the teaching staff and the OSCH staff. This leads to a positive and
inclusive environment where all children can feel safe and cared for as they grow and develop academically and socially.
I’d like to thank John McCade and Silvia McMullen and all the staff for the time and effort they put into the school.
All the staff who attended or presented to the Governing Council demonstrated belief and passion for what they are doing. The
teaching group at the school have a personal and professional investment in ensuring that all students reach their full potential.
For this, I thank them both as a parent of two boys (and soon a girl) at the school and as the Chair of the Governing Council.
I’d also like to thank all members of the Governing Council and make special mention of new members: Sarah Rushton and
Russell Max.
Special mention to Melissa Eldridge for a successful year of fundraising and to Tom Bastians for his work as Treasurer.
I would also like to thank Amy Ralfs for her work as Secretary of the Governing Council and leading role in many of the
Governing Council’s activities including the organisation of the School Quiz.
Dr Dominic Stefanson
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Improvement planning and outcomes
From our Site Improvement Plan, here are the achievements from our three priority areas:
Literacy
- Two teachers trialled Oral Language Professional Development with three other schools in the Partnership
- Revisit of Sheena Cameron Writing and Oral Language strategies and change of teaching practice
- In-depth use of data to inform programming and differentiation
- Staff focus moved from importance of Literacy Level data to next teaching task for individual students
Numeracy
- In-depth use of data to inform programming and differentiation
- Students are excited about maths and demonstrate a 'growth mindset' and see the benefits of productive struggle
- Teachers and students consolidated knowledge of proficiency strands- understanding, fluency, problem solving and
reasoning.
- Evidence of successful intervention programs
- Students made connections between numeracy, STEM and real world applications
- Students demonstrated greater understanding of maths concepts by explaining their thinking
- Delivery of quality pedagogy in maths teaching outlined in TfEL and the Australian Curriculum
- Site moderation and cross Partnership moderation.
- LDAM Partnership PD - Maths- Learning design & Assessment
Quality Pedagogy
- Staff trained in STEM approaches -Lee Watanabe Crockett in Solution Fluencies and 10 shifts of practice
- Staff shared in staff meeting an aspect of inquiry or a shift in practice implemented and their learnings
- Utilisation of existing technology skills of staff to teach colleagues (BlueBots, ProBots, Maker's Empire, 3D Printing).
- Two teachers involved in STEM 500 programme - focussing on technology
Recommendations:
That we include in our Site Improvement Plan for 2019:
Maintain number of students in higher bands for reading from Year 3 to 7
-If we embed rigour in the interpretation and use of data there can be consistent goal setting and targeted learning for
individual students. Then we will increase/maintain students in higher bands for reading.
Increase the number of Upper Primary students in higher bands for numeracy
-By having more precise professional development for all staff focusing on practice and pedagogy will increase the number
of students in the higher bands for numeracy
Increase number of Early Years students achieving SEA in reading and writing
-If we focus on grammar and vocabulary and have all staff participating in the Oral Language project we will then increase
the number of students reaching SEA in reading and writing.
These actions will build on our Literacy and Numeracy actions of 2018 and will also reinforce the Quality Pedagogy work done
with Lee Watanabe Crockett
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Performance Summary
NAPLAN Proficiency
The Dept. for Education Standard of Educational Achievement (SEA) is defined as children and young
people progressing and achieving at or above their appropriate year level. For NAPLAN, this is students
achieving in proficiency bands 1 or more above the national minimum standard for reading and numeracy.
The graph below identifies the percentage of non-exempt students enrolled in the school at the time of
NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above the SEA
for reading and numeracy.

Reading

Data Source: Dept. for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings,
August 2018.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: Dept. for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings,
August 2018.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN progress
The data below represents the growth of students from 2016 to 2018 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

52%

22%

25%

Middle progress group

36%

61%

50%

Lower progress group

12%

17%

25%

Data Source: Dept. for Education special extract from Student DataWarehouse, August 2018.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

Numeracy
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

55%

35%

25%

Middle progress group

33%

48%

50%

Lower progress group

12%

17%

25%

Data Source: Dept. for Education special extract from Student DataWarehouse, August 2018.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

NAPLAN upper two bands achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2018

47

47

29

13

62%

28%

Year 3 2016-18 average

37.7

37.7

19.7

8.3

52%

22%

Year 5 2018

47

47

19

9

40%

19%

Year 5 2016-18 average

35.3

35.3

12.0

7.3

34%

21%

Year 7 2018

35

35

6

7

17%

20%

Year 7 2016-18 average

32.7

32.7

8.3

8.7

26%

27%

Data Source: Dept. for Education special extract from NAPLAN SA TAA data holdings, August 2018.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School performance comment
NAPLAN READING
Year 3- 2018 results are our equal best since 2009 with 87% of students achieved the Standard of Educational Achievement
(SEA).
A phenomenal 62% of students attained higher bands compared to 50% in 2017.
Year 5- 2018 results are close to our previous two years. 77% of students achieved the Standard of Educational Achievement
(SEA) compared to 81% in 2017.
40% of students attained higher bands compared to 25% in 2017.
40% of students maintained their higher band achievement compared to the 42% in Year 3.
Year 7- 2018 results are a decrease from 2017. 57% of students achieved the Standard of Educational Achievement (SEA)
compared to 74% in 2017.
17% of students attained higher bands compared to 31% in 2017.
NAPLAN NUMERACY
Year 3- 2018 results are a significant increase from 2017. 79% of students achieved the Standard of Educational Achievement
(SEA) compared to 64% in 2017.
28% of students attained higher bands compared to 24% in 2017.
Year 5- 2018 results are a slight decrease from 2017. 77% of students achieved the Standard of Educational Achievement
(SEA) compared to 81% in 2017.
19% of students attained higher bands compared to 21% in 2017.
19% of students maintained their higher band achievement compared to 24% in Year 3.
Year 7- 2017 results are a decline from 2017. 54% of students achieved the Standard of Educational Achievement (SEA)
compared to 61% in 2016.
20% of students attained higher bands compared to 22% in 2017.
We anticipated in our 2017 Annual report there would be higher numbers of students achieving the Standard of Education
Achievement in 2018 for Year 3 Literacy and Numeracy results due to the new Early Years intervention processes initiated in
2017. Year 3 data depicts some exciting growth.
2017 was the first year our school undertook NAPLAN online testing (internet based testing instead of using booklets). Every
school involved in this had a decline in test results, that will ultimately even out nationally as all schools commence NAPLAN
online. We do not hold this as the reason for decline in some areas -even though our Yr 7 NAPLAN Numeracy test was close to
being abandoned due to constant internet disruptions.
Our actions outlined in our Improvement, Planning and Outcomes section show our focus areas for where teacher practice will
be refocussed to ensure positive student growth in 2019.

Attendance
Year level

2015

2016

2017

2018

Reception

91.4%

93.4%

91.3%

94.3%

Year 1

86.7%

93.3%

91.8%

93.3%

Year 2

93.4%

91.8%

93.0%

91.8%

Year 3

89.1%

93.8%

91.4%

94.3%

Year 4

90.5%

92.6%

92.0%

90.2%

Year 5

87.3%

90.0%

91.0%

92.5%

Year 6

93.4%

88.9%

89.7%

92.8%

Year 7

93.7%

92.9%

89.5%

89.5%

Primary other

90.7%

88.7%

91.0%

91.7%

Total

90.8%

92.1%

91.3%

92.5%

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance comment
2018 Attendance results are the highest in the last 4 years. Chronic attendance concerns for one family of 3 students year 2,4,6
impacted the overall results, as well as Chronic/ habitual non- attendance of a student in year 4 and 3 students in year 7.
Torrensville Primary continues to work closely with families and support agencies (such as the Attendance Social Worker,
Aboriginal Services Engagement Officer and our Child Well Being Facilitator) in an endeavour to improve results to our target of
93 %.

Behaviour management comment
During the 2018 school year, there were 10 suspensions. To support those students, we utilised the services of our Behaviour
Coach, Autism SA, In School Psychology and accessed funding to support these children to make safe, positive choices. For all
students our Early intervention, focus on well being, high expectations, implementation of the Play is the Way program and a
coordinated approach from our well Being Facilitator and Pastoral Care Worker supports all students R-7. Our annual Student
Engagement and Wellbeing surveys rate student happiness and connectedness to school at an all time high.

Client opinion summary
In 2018 we had a record 60 responses to our Parent Opinion survey compared to 36 in 2017 and 5 in 2016. This now provides
a more valid representation of our parent opinions. Despite 4 responders rating everything at the lowest or second lowest level,
overall the survey was very positive and validated most practices at Torrensville Primary.
Our highest rated questions were:
“My child likes being at this school.”
"This school is well maintained" (a steady climb in ratings over the past few years after being one of our lowest rated previously)
"My child feels safe at school."
"This school looks for ways to improve."
“Teachers at this school treat children fairly.”
The lowest ranked response with only 53% approval was:
"Teachers at this school provide my child with useful feedback about his or her school work." This response is being interpreted
as feedback more to parents than students. This would be indicative of the feedback and work Governing Council has been
doing in developing a communications policy which will have class teachers using electronic forms of communication with
parents in 2019.
Staff opinion was taken from the new Perspective Survey from the Department for Education. 96% of staff stated they were
engaged with our school. Engaged staff say positive things about working in their school, are committed to staying and inspired
and motivated to do their best work for the school and the young people they care for. 88% of staff reported a positive school
culture at Torrensville.
In student opinion surveys (45 responses) highest rated were:
"Teachers expect me to do my best."
"My school looks for ways to improve."
"I like being at my school."
Lowest ranked was "Student behaviour is well managed at my school." with a 64% approval rating (but 30% neither agreed or
disagreed and only 7% disagreed.)
In the Student Well being survey that all Year 4-7 students participate in, 80% of all students felt strong connectedness to
school, 78% of students felt happiness and 76% showed high academic self concept.
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Intended destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

4

6.2%

Other

3

4.6%

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

9

13.8%

Transfer to SA Govt School

49

75.4%

Unknown

0

NA

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2018.

Relevant history screening
All staff employed at school or OSHC have all relevant DCSI clearance. Torrensville Primary School complies with Department
for Education Relevant History Screening processes. The Principal, Deputy Principal and Front Office Administration Officer
manage the online application processes for volunteers.
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Teacher qualifications and workforce composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

37

Post Graduate Qualifications

9

Data Source: Dept. for Education HR Management Reporting System, extracted Term 3 2018.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

19.8

0.9

5.9

0

24

1

9

Full-Time Equivalents
Persons

Data Source: Dept. for Education HR Management Reporting System, extracted Term 3 2018.

Financial statement
Funding Source
Grants: State

Amount
$3,236,338.79

Grants: Commonwealth

$4,500.00

Parent Contributions

$97,428.25

Fund Raising

$11,256.30

Other

$16,155.51

Data Source: Education Department School Administration System (EDSAS).

2018 school annual report: Tier 2 funding report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 funding
section

Tier 2 category (where applicable
to the site)

Briefly describe how the 2018 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
made towards these outcomes

Improved behaviour management and SSO and teachers worked with identified students to support student behaviour and
social skills in the classroom and in the yard. Small group of year 1 and 2 students
engagement
involved in 'Whats The Buzz' program for two terms.

Targeted funding for
individual students

Targeted funding for
groups of students

Program funding for
all students

Other discretionary
funding

All targeted students supported.
Improvement in behaviour and
engagement

Improved outcomes for students with
an additional language or dialect

Intensive support provided in literacy- phonological awareness, guided reading,
intervention, Words Their Way, Linguistic program and Reception Oral Language
program.

Data shows that most students
improved by at least one literacy level.

Improved outcomes for students with
disabilities

Teachers released to develop SMARTAR goals/OCOPs. SSOs were used to support
individuals and small group intervention. Modified learning programs implemented.

All students met and achieved
personal goals. Running records show
growth.

Improved outcomes for
• rural and isolated students
• Aboriginal students
• numeracy and literacy
including early years support
First language maintenance and
development
Students taking alternative pathways
Students with learning difficulties
grant

SSO time for Literacy Intervention ( Mini Lit/MacqLit) in reading for targeted R-7
students.Phonological awareness support program for EY students. SSO support for
1-7 students in Powerful Maths Learners and Too Smart numeracy intervention.
ATSI Funding. SSO time for intensive literacy and numeracy support.Australian
Curriculum Grant. Provided TRT release for staff to collaboratively plan, research,
consider data and attend PD to support implementation of ACARA. Continued
purchase of relevant resources to support programs.
0.1 language transition funding to enable transition from Greek FLMD
Pupil Free day PD Maths Moderation/ STEM Learning.

All students displayed growth and this
was reflected in school based
assessments and end of year reports .

Aboriginal languages programs
initiatives

Not applicable

Not applicable

Better schools funding

Provided funding for professional development for teachers and SSO staff in literacy &
numeracy as well as release for moderation activities in school and across another
school in Partnership. Data analysed and targeted.

Increase in literacy and numeracy
fluency.

Specialist school reporting (as
required)

Not applicable

Not applicable

Improved outcomes for gifted students Not applicable

Not applicable

Primary school counsellor (if
applicable)

Improved attendance, engagement &
behaviour of students.

Australian Curriculum

Counsellor, 0.2 Work included SEL programs across school, working with small
groups. Focus on wellbeing, growth mindsets and restorative practice.

